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FOREWORD BY THE
MINISTER FOR INDUSTRY AND COMMERCE

HON. IDDI SIMBA — (MP)

Government Executive Agencies are established to perform government
executive functions which are delegated to them. This by no means makes
such functions less governmental and ought to be taken as such, when they
are executed.

This framework document is a customised legal framework for the Business
Registrations and Licensing Agencies (BRELA). The document derives its
authority from the Executive Agencies Act No. 30 of 1997 together with its
Regulations. This document therefore, clearly specifies the functions that
the Minister for Industry and Commerce delegates to BRELA, the extend of
responsibilities and the roles of all the players in the setting up, launching
and finally, operating processes of this Agency. The document specifies also
the role of the Minister, the responsibilities of the Permanent Secretary, the
Chief Executive and those of the Ministerial Advisory Board.

This document further delineates how BRELA is politically and publicly
accountable particularly on matters relating to its day to day business, the
standards of performance and the management of public funds.

The Government through this framework document undertakes to grant the
necessary freedoms and flexibilities to enable the Agency perform and
operate in a business like manner to enable it achieve its strategic plans. The
Government will, nonetheless use the available monitoring controls to ensure
that the agency is always on track.

Iddi Simba (MP)
MINISTER FOR INDUSTRY AND COMMERCE

July, 1999
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